
BPTL Webinar on
Vision for Veterans Outreach
to Congressional Candidates

May 15, 2020





Vision for Veterans Campaign
• Share DAV policy priorities with all 

federal candidates and officeholders

• Provide both principles and concrete 
action items for each issue

• Seek written campaign promises

• Infuse DAV policy priorities into 
national campaigns & party platforms



• Department Commanders, Adjutants & BPTLs develop outreach 
plans that are appropriate for each state

• Use DAV members who have existing relationships with 
particular candidates and officeholders

• Have at least one resident in each congressional district for 
meetings with House candidates

• Meetings can be in person, if appropriate, via virtual web-based 
platforms (Zoom, Skype, etc.) or by phone

• Share Vision for Veterans materials ahead of meetings

Develop an Outreach Plan



• Most States Still In Primary Campaign Phase

• Ask Incumbent’s Congressional Office for Campaign Contacts

• Contact County or State Political Parties for Campaign Contacts

• Find Contact Info from Campaign Websites

• Search Internet for Campaign Contacts

Identifying Congressional Candidates



• Request Meeting (or Phone Call) with Candidate or Campaign Staff

• Can Use Sample Meeting Request from DAV

• Email or Deliver Vision for Veterans Package Before Meeting

• Determine Who Will Lead Discussion

BEFORE Candidate Meetings



• Provide Overview of DAV National, Department and/or Chapters

• Briefly Present Vision for Veterans Issues

• Refer Questions to DAV Legislative Team

• Seek Firm Commitments – in Writing – for Action Items

DURING Candidate Meetings



• Follow Up with Thank You Message

• Report Meeting Results Back to DAV Legislative Team

• Complete and Return Feedback Form

• Continue to Follow Up with Candidates

AFTER Candidate Meetings



• Oppose COLA round down, taxing VA benefits 
or limiting eligibility for TDIU

• Create new disability presumptions for the 
four (4) pending Agent Orange conditions

• Eliminate concurrent receipt penalty for less 
than 50% disabled veterans

Protect and strengthen benefits for 
injured, ill and disabled veterans



• Enact legislation (S. 2950) to concede exposure 
to burn pits

• Allow appellants to participate in Board tele-
hearings from any location

• VA must establish metrics that emphasize 
quality & accuracy, not just speed & timeliness

Ensure timely and accurate delivery 
of all earned veterans benefits



• VA must remain the coordinator and primary 
provider of care for veterans

• Eliminate all copayments for service-disabled 
veterans utilizing CCN urgent care facilities

• Implement a 3-year plan to eliminate vacant 
health care positions throughout VA

Sustain a comprehensive, high-
quality veterans health care system



• VA must remain the leader of national efforts 
to address the veterans suicide crisis

• VA & DoD must expand research, raise 
awareness and lower stigma

• Veterans must have timely access to family-
centered mental health care services, including 
family therapy and marriage counseling

Improve veterans mental health care 
and suicide prevention efforts



• VA leadership must change the culture to create 
an environment welcoming to ALL veterans

• VA’s Women’s Health program should be 
elevated to an Office of Women’s Health

• VA must hire additional women and minority 
peer counselors to better match changing 
veteran demographics

Provide equitable benefits and services 
for women and minority veterans



• Expand the caregiver program to include 
veterans seriously disabled due to illness

• Increase DIC rates to 55% of disability 
compensation and index them for inflation

• Change DIC to a graduated benefit beginning at 
five years for 50% of the full benefit amount, 
increasing proportionally to 100% at 10 years

Expand support for families and 
survivors of disabled veterans



• Create a Veterans Economic Opportunity and 
Transition Administration

• Establish a federal work projects program to 
guarantee jobs for service-disabled veterans 

• Expand veterans’ eligibility for VA’s Vocational 
Rehabilitation and Employment (VR&E) 
program beyond 48 months and eliminate the 
12-year delimiting date 

Enhance veterans transition, employment 
and economic empowerment



DAV’s Election DOs and DON’Ts
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QUESTIONS?

For info or questions about DAV’s Vision for Veterans
Congressional Candidate Outreach initiative, contact 
our Legislative Department at: 

legislativepublic@dav.org
(202) 554-3501

http://dav.org

