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KEEPING OUR PROMISE TO
AMERICA’S VETERANS

National
Employment
Program



Program Overview

The National Employment Department consists of 4 employees:

« Lamarr Couser, National Employment Director

« Deanna Stouffer, Assistant to the National Employment Director
« Jeremy Yost, Assistant National Employment Director

* Douglas Faber, Employment Specialist

Our team is committed to our mission of helping active duty, Guard &
reserve component members, veterans and their spouses secure
meaningful employment through the creation and use of a cadre of
tools and resources:

* Working directly with veterans & employers

« Working directly with VA VR&E, DOL, and other government agencies

* Work to connect veterans directly to DVOPS, LVERS & workforce agencies
* DAV RecruitMilitary Job fairs & other outreach efforts

» Hiring America keys to the Armed Forces Network (AFN)




Job Fairs

Since 2014 DAV and RecruitMilitary have been partnered
together to produce professional job fairs for veterans &
spouses, as well as providing a multitude of other tools &
resources

DAY

Together, DAV and RecruitMilitary will produce more than 96
traditional and 17 virtual job fairs this year

RECRUIT/[[ILITARY®

In addition to job fairs, RecruitMilitary also offers a multitude
of tools and resources via the DAV RecruitMilitary Toolkit on
their website




Strategic Partners

DAV has also very strategically partnered with Hiring America
in an effort to reach those service members actively deployed.

, HIRING
"AAMERICA

Together, DAV and Hiring America produce a multitude of
video content to be aired on Armed Forces Network (AFN).




Employment
Resources



Employment Resources

EET H EI.P Now The journey from injury to recovery is not complete until a veteran is able to find meaning in his or her life. For those who are able,
that means getting back to work to care for their families

> VA Benefits Help

DAV Employment Program

> Transition Services

DAV's employment program connects transitioning
> Medical Transportation active duty, Guard and Reserve members, veterans
and their spouses with employers.

> Employment & Entrepreneurship

DAV Employment Program m
Job Fairs

Employers with Career Opportunities

DAV Patriot Boot Camp

Job Fairs « Revamped employment
Connecting veterans with employers. We b S i te

FIND A JOB FAIR NEAR YOU

> Veteran Topics & Resources

Expanded to add more
tools for veterans,
spouses and employers

Employers with Career
Opportunities

More and more employers are stepping up to hire
veterans with disabilities.

FIND AN EMPLOYER

Currently averaging
nearly 15,000 monthly
page views




Employment Resources

These patriotic companies are searching for veterans and spouses to fill their ranks.
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Veteran & Spouse Job Search
Find A Job

Keywords
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Show More Employers

Location

SEARCH

Powered by RecruitMilitary.

" The

” section

contains:

Veterans

with over 240,000
jobs available with over
1,700 companies.

to company specific
career opportunities

such as
videos, resume writing

tips and other information




Veteran & Spouse Job Search l

search for

Keywords

Human Resources Manager

Location

41018

Using
Leave of Absence Administrator, Human Resources, Hybrid aS th e I OCatI O n

University of Cincinnati
Cincinnati, Ohio, United States
Posted on December 9, 2024

HR Administrator
Lincoln Electric

Mason, OH, 45040, US
Posted on December 18, 2024

Spring 2025 Human Resources Intem

Kroger
Cincinnati, Ohio, 45202, United States
Posted on November 26, 2024

Spring 2025 Human Resources Total Rewards Intern

within a mile
radius!

Employment Resources

Summer 2025-Supply Chain-Inventory Control Intern- Blue Ash, OH

Kroger
e Ash, Ohio, 45242, United States
sted on November 26, 2004

ummer 2025-Supply Chain-eCommerce Intern-Blue Ash, OH

‘oger
Ue Ash, Ohio, 45242, United States
sted on November 26, 2024

R Generalist, College of Medicine
versity of Cincinnati

ncinnati, Ohio, United States

vosted on December 3, 2024

Manager Facilities Management
University of Cincinnati

Cincinnati, Ohio, United States

Posted on December 20, 2024

Manager Il Customer Care (US)
Elevance Health

Mason, Ohio, 45040, US

Bastad an December 28, 2024

pages (15 per

Page10f56 Nea

:Ir:;? ::au, Ohio, 45202, United States p a g e ) O r . i
Posted on Movember 26, 2024 Cu rrent Vacancles




Employment Resources

Director of Human Resources - Military Veterans
at Marriott International -

SHARETHIS JOB

[1 SAVEJOB € REPORTJOB ﬂ n

Additional Information

lob Number25014335

lob CategoryHuman Resources

LocationMarmiott Bethesda Downtown at Marriott HQ, 7707 Woodmont Avenue, Bethesda, Maryland, United States, 20814VIEW ON MAP
SchedulefFull Time

Located Remotely?N

Position Type Management

JOB SUMMARY

The Director of Human Resources will report directly to the property General Manager, with a dotted-line (functional) reporting relationship to
the Regional Senior Director of Human Resources and will be an integral member of the property executive committee. As a member of the
Human Resources organization, he,/she contributes a high level of human resource generalist knowledge and expertise for a designated
property. He,/she will be accountable for talent acquisition, succession/workforce planning, performance management and development for
property employees, using technology efficiently, and coaching/developing others to help influence and execute business objectives in the
most efficient manner. He/she generally works with considerable independence, developing processes to accomplish objectives in alignment
with broader business objectives. Additionally, he/she utilizes a Human Resource Business Plan aligned with property and brand strategies to
deliver HR services that enable business success.

CANDIDATE PROFILE
Education and Experience

2-year degree from an accredited university in Human Resources, Business Administration, or related major; 4 years experience in the human
resources, management operations, or related professional area.

OR

4-year bachelor's degree in Human Resources, Business Administration, or related major; 2 years experience in the human resources,
management operations, or related professional area.

COREWORK ACTIVITIES

Bethesda, MD

Begin.

N |

Marriott International

\

BE EMPOWERED. BE A LEADER. BEYOU.

Wherever you want to go, whoever you want to be, you desenve a
career that fulfills your purpose. Continue your career journey
with Marriott International, where you can begin your civilian
career, belong to a supportive community, and become the best
version of you.

Marriott has 30+ renowned hotel brands in 141 countries and
termitories around the world, and we're still growing! Asthe
leading hospitality company worldwide, our associates are
encouraged to be inspired by what's possible and chart a custom

career path.

BEST EMPLOYER AWARDS
Marriott’s award-winning approach to service in local
communities, diversity in the workplace, innovation and
environmental sustainability

Similar Jobs

How to apply
for the
position.

Job
description of
the position

Description
of the
company.

Similar
opportunities
the company
has
available.




Employment Resources

Sign|n

Are you new to RecruitMilitary?
Click here to register.

PASSWORD *

can'tbe blank

Forgot your password? Reset Now!

SIGN IN

Once you
click “Apply
Now,” it will
take you to
our corporate
paterner’s
website,
where you'll
log in, and
your resume
and profile
will be sent
directly to the
employer for
review.




Employment Resources

'« PATRIOT >
» EMPLOYER =

¥

all veterans obtain suitable employment to care for themselves and their families - and have the opportunity to live life with EMPLOYER
respect and dignity. Evaluation criteria includes the strength of the company’s veteran recruiting/hiring efforts, retention and
career-building efforts, company policies toward disabled veterans, active-duty and veteran employees and community outreach
initiatives to support all veterans in communities where the business operates.

The purpose of the DAV Patriot Employer Program is to provide recognition to those employers who demonstrate by their
employment policies, hiring practices and community outreach that they have an unwavering commitment and passion to ensure PﬂTRIUT

All employers who meet the eligibility requirements will be recognized as a DAV Patriot Employer and will receive a digital badge
to display on their website.

Eligibility

* Nominees may be a company, firm, association or organization
+ All nominations submitted for recognition as a DAV Patriot Employer will also be considered for the DAV Employer
of the Year Awards

SUBMIT A NOMINATION

The

Nominees for recognition may be a company,
firm, association or organization

« All nominations submitted for recognition as a
DAV Patriot Employer will also be considered for
the




Phank You!

Lamarr Couser

National Employment Director
(859) 442-2063
Rburgos@dav.org



mailto:Rburgos@dav.org
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KEEPING OUR PROMISE TO
AMERICA’S VETERANS

Jeremy Yost
Assistant National
Employment
Director
859-442-2061
Jyost@dav.org



The Veteran Advantage

Our guide, launched in 2018, is
a practical, solutions based -1
booklet to help employers THE VETERAN DAV Guide to Hiring

. & Retaining Veterans
navigate the often-unclear ADVANTAGE with Disabilties
terrain of recruiting, hiring and
retaining veterans with E Hd T

- L} ‘

disabilities. -
d
i :

i.,

Tax incentive programs

Using real-life examples
from real companies

Benefits of hiring veterans ' 7 H¥4 “ ? -
\
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Job Fairs



Job Fairs

Through our partnership with RecruitMilitary, DAV will sponsor job fairs including virtual events, to connect veterans
and spouses with employers nationwide who are committed to hiring them.

Event Date Registration
@ngleyfustis AreD 01/16/25 Register Now

Tampa 01/16/25 Register Now

San Antonio 01/23/25 Register Now

Virtual (Western) 01/28/25 Register Now

The “Job Fairs” section
contains links for:

Raleigh 01/30/25 Register Now

* Please click on the event(s) above to register.

DOWNLOAD FULL 2025 SCHEDULE

« DAV sponsored
traditional & virtual

Job Fairs, including a
*The full schedule includes our virtual events and each downloadable full

location is a link to the registration page
J bag schedule for the year

Featured employers &
resources

IDAANY




Job Fairs

2025 Schedule

- .
113 Job Fairs
2025
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Job Fairs

17 Virtual Job Fairs

DAV hosts virtual job fairs to
afford those who cannot attend
a traditional job fair the
opportunity to locate and apply
for jobs no matter where they
serve or live.

A new virtual fair server is

CAREER FAIR

February 25, 2025

currently being tested to be
implemented in 2025.

Eastern Region Virtual Career Fair for Vete...

February 25, 2025 11:00 AM - 3:00 PM

Eastern Time (US & Canada) Ressihetion 6o
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Job Fairs

All of DAV’s job fairs are promoted on social media outlets
including:

Facebook- www.facebook.com/DAV

Twitter - www.twitter.com/davhq

LinkedIn - www.linkedin.com/company/davhq
Instagram - www.Instagram.com/davhq

You can help by sharing our posts throughout all social
media outlets.




Job Fairs

Since launching the National Employment Program in July 2014,

we are proud to share the following stats from our DAV hosted job
fairs:

¥ Job Fairs 1,087

Attendees 349,644
Exhibitors 56,240
DAYV Interviews 172,542

Job Offers Extended




How can you help your local Veterans and Spouses with Employment!

1. Work with your DAV department to establish a Employment Program.

2. Contact your local Chamber of Commerce in your city or state. Some have a separate
Chamber of Commerce just for veterans.

3. Find your local LVER’s (Local Veterans Employment Representative) and DVOP’s
(Disabled Veterans’ Outreach Program Specialists) officer to start building that

I,"\' relationship.




Local Chamber of Commerce

ABOUT ~ MEMBERSHIP  MEMBER PORTAL  MEDIA inf @

}‘ MARYLAND
ﬁ"(ﬁ.hambsmf Commerce Advocacy v Programs v Events v Foundation V¥ Get Involved

Labor & Employment

Qur policy focus on employment law and workplace regulation issues for Maryland

A Chamber of Commerce plays an
important role in fostering
employment and supporting local

Our focus: Labor & Employment economies.

We seek to maintain a balance in the relationship between employees and employers within the state and work to ensure policies
are created that promote fairness and reduce excessive mandates.

They do this by providing business
vJ NRINTRPRRNSRII U pport and development,
VEfRAANR , _ | connecting employers and job
| seekers, workforce development,
attracting new businesses,
entrepreneurship support, etc.

IDAANY




Local Veterans Employment Representatives (LVER)

F careeronestop & Login @ espafiol

[ your source for career exploration, training & jobs
Search CareerOneStop Q

Spensored by the U.S. Department of Labor.
A proud partner of the amerﬁn]obccmcr network.

Explore Careers  Find Training  JobSearch  Find LocalHelp  Toolkit  Resources For

/ Located on careeronestop.org

A NN

anmnred Nl

Explore career Fmd training and Job search Find local help , .
options education planning and services LVER’s are free representatives
Assessments Schools and Resumes < American Job W|th t h e De pa I’t me nt Of La b or an d

programs Centers c .
Career videos cholarships Interviews p— provide networks with employers
Highest-paying Cortieations b Finder Specialized who want to hire veterans to fill
careers - programs 2 c

their vacancies.

They can help with resume
writing, interview prep,
employment plan development,
etc.




Local Veterans Employment Representatives (LVER)

How can an American Job Center help you?

American Job Centers (AJCs) provide free help to job seekers for a variety of career and employment-
related needs. Nearly 2,300 AJCs, funded by the U.S. Department of Labor’s Employment and Training
Administration, are located throughout the United States.

Find an American Job Center

American Job Centers can help you look for work and offer job search workshops, free computer
access, and more.

Location Within

E 25 -

Sort by | Distance: Near to Far v

Name Location Center Information

IDAANY

Worksource Germantown -

American Job Center
Comprehensive
[ ] Email this center

WorkSource Montgomery,
American Job Center
Comprehensive

[ ] Email this center

12900 Middlebrook Road
Germantown, MD 20874

Map | Directions

Distance: 1.6

11510 Georgia Ave
Suite 100
Wheaton, MD 20902

Map | Directions

Distance: 13.6

Phone: 240-406-5485

Hours: Mon-Thu 8:30am - 5:00pm; Fri
8:30am - 3:00pm

Business Rep: Yes

< Eeterans Rep: Yes >
Yout ervices Contact: Yes

Last Updated: 10/13/2024

Phone: 301-929-6880

Hours: Mon - Thursday 8:30 - 5:00,and
Fri 8:30 - 3:00

Business Rep: Yes

Veterans Rep: Yes

Youth Services Contact: Yes

Last Updated: 10/13/2024




National Employment Department
(859) 442.2055
Toll Free: (833) 367.2246

employment@dav.org
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