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Employment Program Overview

The National Employment Department Team Members:

* Rob Lougee - National Employment Director
* Ryan Burgos - Assistant National Employment Director
» Mary Hunter - Employment Specialist

Our team is committed to our mission of helping active duty, Guard
& reserve component members, veterans and their spouses secure
meaningful employment through the creation and use of a cadre of
tools and resources:

» Working directly with veterans & employers

» Working directly with VA VR&E, DOL, and other government
agencies

» Working directly with DVOPS, LVERS & workforce agencies

* Job fairs & other outreach efforts

« Employment Resources webpage (www.jobs.dav.org)



DAV

Employment Program

Whether it's unemployment or underemployment, DAV realizes the challenges that
many veterans face in pursuing rewarding careers. Established in 2014, the DAV
National Employment Program has firmly positioned itself as the leader among
veterans service organizations in providing assistance to transitioning military
members, veterans and their spouses seeking new or better jobs.

A primary component of this mission is our strategic partnership with Recruit
Military, a full-service, military-to-civilian recruiting firm who hosts nationwide
traditional and virtual career fairs that are accessible to all who served and their
spouses. Additionally, DAV uses a multitude of online and traditional resources to
connect employers, franchisers, and educational institutions with active service
members, Guard and Reserve personnel, veterans and spouses.

Last year, DAV worked directly with more than 370 companies seeking the many
talents and skills veterans possess. Our program provides numerous resources that
veterans can access within our employment resources webpage (jobs.dav.org),
including a job search board that contains employment opportunities around the
world and direct links to company website job boards.

Lastly, DAV continued its ongoing partnership with “Hiring America”, the foremost
voice in televised programs dedicated solely to helping veterans secure meaningful
employment. Each episode features companies with outstanding veteran hiring
initiatives; shares insights from business leaders, career counselors and human
resources specialists; and provides valuable information to help ease the transition
for veterans entering the civilian workforce.
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National Employment Program

The journey from injury to
recovery is not complete
until a veteran is able to
find meaning in his or har
life, For those wha are
able, that means getting
back to work to care for
their families. As the
nation winds down from
mare than a decade of
war, thousands are making the transition from military to civilian life.

DAV is committed to ensuring that the men and women wha stood up for
America have the tools, resources and oppartunities they need to '
competitively enter the job market and secure meaningful employment. DAV
recognizes the value, talent, education and work ethics that veterans add to
the workforce. Through our partnership with RecrultMilitary, DAV will sponsor
job fairs including virtual events, to connect veterans with employers
nationwide who are committed to hiring them,

For additlonal Informatlon or Inqulrles, EMAIL

Employment Resources

JOB FAIRS
VETERANS & SPOUSES
EMPLOYERS
HIRINC CUIDE
PUBLICATIONS

ENTREPRENEURSHIP

Newly
employment website

Expanded to add
for veterans and
employers

Related News

Find a Job Friday
Hiring America Newslettar
1 Free Programs To Help Veterans Succeed As Entrepreneur

WET TEC-Veteran Employment Through Technology

Currently averaging more
than monthly page
views

USG equipment surplus for VOSB
Warriors to Workforce (W2W) Program

Paortable Careers for Military Spouses



Employment Resources

ALL VETERANS JOB FAIRS

Event Date

Virtual (Southwest) 07/12/22

Tampa 07/14/22

Fort Riley 071422

Virtual (Southeast) 07/19/22 5 . .
Hampton 07/21/22 The section
Virtual (Northwest) 07/26/22 contains:

San Antonio 07/28/22

Colorado Springs 08/04/22 .

Philadelphia 08/04/22 Both in person &
Greater Los Angeles 08/1/22 virtual events

Virtual (National) 08/16/22

Pittsburgh 08/18/22 .

Dallas a8f25/22 Each event is a

hyperlink bringing job
seekers to the
registration page

*Please click on the event(s) above to register.

DOWNLOAD FULL 2022 SCHEDULE

You can also download
the full calendar year
schedule




Employment Resources

Veterans and Spouses

Home > Veterans » Employment Resources = Veterans and Spouses

D&V's employment program connects transitioning active duty, Guard and Reserve members, veterzans and their spouses with employers. There is no fee forthe
s=rvices we provide toyou, 2nd by registering with us youwill rzceive updstes on emplayment related neaws, 2nd be 2cceesible to employers who =re sasking your
talent

REGISTER

Employers with Career Opportunities

Veterans Job Search
Find A Job

READY FOR THE WoORKDAT

wonr e chwle. fispry The *

e " section
= contains:

Powered by RecrutMilitary

HEARST =
@J Oues” television D"aNIta m —_—

iew more employers

EDUCATION ENTREPRENEURSHIP

Learn Maore Learn More

Veterans

Find a DAV Office in Your Area .
@ with over 450,000

+ FAD's 0 .

Dutsicle of The US? b
<8 EE T Vour Local DAV National Service Officer (NSO) J O Va Ca n CI e S

will help you file a claim and stick with you all
+ Pl Employmant o hove oo e
+ Civilian Resume Writing Tips &l services provided by NSOs are free of charge to CO m p a n y S p e C i fi C

+ Additional Resources for Military Spouses

career opportunities

such as

videos, resume writing
tips and other information



Employment Resources

> PATRIOT
* EMPLOYER *

DAYV Patriot Employer Program
More and more employers are stepping up

;he purpose 0; th;]e F)AV Paltrlot EmpI[T)fe.r Prﬁlgram is tolprm.rldecI recognltlgn to thosehemhplo\,;]ers :ho 1o hire veterans with disabilities. The nearly

emonstlrate y T .e|r emp oyi;lment IpDI[Ie‘S‘ |r|ng|?ratt|ce5 anb t(.]mm.unLti\,r outrelac that they i\re an LTy T
u:wavelnng coLnr?lltrn]:ant Tn pass[;o}:l to EI;I]SLI rea vet‘::rans ? tE:I.;I su!tz eemp oy:jnsrlt t.o c?;m Ior ] disabilityareaa"r_lung hen et e et
i .emlse.ves and their tamilies - and have t eropportunltv t[).i\l(e I E.v.\”t respect an .\gnltv. valuation members of society, having served in the
criteria includes the strength of the company's veteran recruiting/hiring efforts, retention and career- - ) o

et £ ¢ E military and overcome adversity.

building efforts, company policies toward disabled veterans, active-duty and veteran employees and

community outreach initiatives to support all veterans in communities where the business operates. View our Hiring Guide

All employers who meet the eligibility reguirements will be recognized as a DAV Patriot Employer and will
receive a digital badge to display on their website. 'I' H E VETE RAN

To submit a nomination, please click below. ADVANTAG E

SUBMIT NOMINATION " Sl

The © ” section contains links for:

DAV

The “DAV Guide to Hiring & Retaining Veterans
with Disabilities”

Other employer-centric information




DAV Patriot Employer

Our Patriot Employer Program is designed to recognize employers who
demonstrate by their employment policies, hiring practices, and community
outreach efforts their unwavering commitment and passion to ensure all
veterans obtain suitable employment to care for themselves and their families.

All employers who meet the eligibility requirements will be recognized and will
receive a digital badge to display on their website.

¥

DAV
PATRIOT
EMPLOYER

Large, medium, and small employers will be considered to receive recognition
for our annual Patriot Employer of the year award.

x

PATRIOT

EMPLOYER
OF THE YEAR
2022

Employers who excel in specific area such as hiring & recruiting, career
building & retention, and community support & involvement will be considered
for annual special recognition.

DAY

PATRIOT
EMPLOYER
A 2022 S

PATRIOT
EMPLOYER
% 2022

PATRIOT
EMPLOYER
! 2022

S oS
/N coumo™
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Job Fairs

2022 Schedule

EREPING 06 FRGMISE TO

A = =—

ALLVETERANSJOB FAIRS

95 Job Fairs

2022
IANUARY may SEPTEMBER
13 Raleigh 5 Dallas 1 Indianapolis
. . 18 Virtual {Central) 5 Denver 14 A
JOb fa”‘S M Tampa 5 Virtual (Military Spousel 15 Mashville i ~
20 San Antonio 12 Boston 20 Virtual {LawEnforcement} 112 & e
25 Virtual {Southwest) 12 Baltimore 22 Phoenix
15 Qrdando 17 Virtual (South Centrall veterans and military
FEBRUARY 19 Cincinnati 29 Boston spouses attend per event
. . 3 Atlanta 24 Virtual (National 29 Atlanta
b f 8 Virtual (Fastern) 26 Geeater Los Angeles —
JO aIrS 10 Dallas OCTOBER
17 Horfolk IUNE 5 Jai wis McChord 2’000.[.”
17 Phoeniy 2 Houston 13 San Antonio
72 Virtual (Northwest) 7 Virtual (Fasterm) 13 Jacksonville average job offers
24 Sanbiege 9 Phoenix 12 Virtual Eastern) since returning to in-persan
. . 9 SLLouis 20 Chicago eventsin 2021
job fairs iy ey 2
3 FortBragg 21 Virtual (Central) 25 Virtual [Logistics) -
1 Houston 13 Mlanta 26 Norfolk
10 Greater Washington DC 28 Virtual (Logisties]
15 Virtual (Hational NOVEMBER m %
23 loiot Base Lewis McChord  JULY 3 FortBragg ofexhibitors
24 Hansas City 12 Virtual {Southwest) 9 Columbus saw a retum on investment
31 Jacksonwille 14 Tampa 0] Washi
14 Fort Riley 15 Virtual [Southeast
APRIL 19 Virtual {Southeast 17 Dallag
& Fort Hood 1 Hampton 12 Virtual (National) b (t.}))
7 Greates SFRay Area 26 Virtual Northwest) Cwenge
12 Virtual {Soldier for Life] 28 San Antonio DECEMBER 9
14 New York 1 SanDiego per event
0 Fort Benning AUGUST 1 Houston {television, radio,
2 Chardotte 4 Colorado Springs 7 [ort Bliss print, or social media)
26 Virtual [South Central) 4 Philadelphia 4 Mlanta
i (himge 11 Greater Los Angeles 13 Virtual Soldier for Life
16 Virtual {Natignal 15 (dande
18 Pittshurgh
15 Dallas

CONTACT US: 877.426.2838 Ext. 2055 | employment@dav.orq

DAV



Job Fairs

All of DAV'’s job fairs are promoted on social media outlets
including:

Facebook- www.facebook.com/DAV

Twitter - www.twitter.com/davhq

LinkedIn - www.linkedin.com/company/davhq
Instagram - www.Instagram.com/davhq

You can help by sharing our posts throughout all social
media outlets.




Job Fairs

Since launching the National Employment Program in July 2014,

we are proud to share the following stats from our DAV hosted job
fairs:

" Job Fairs 828

Attendees 266,222
Exhibitors 41,934
DAYV Interviews 118,788

Job Offers Extended




Questions?




National Employment Department
(859) 442.2055
Toll Free: (833) 367.2246

employment@dav.org




